When Women Count: Gendering Budgets to Sustain Violence Against Women Work.
Session Facilitated by Dr Ailsa McKay & Dr Marsha Scott of Scottish Women’s Budget Group

The session began with an introduction to the Scottish Women’s Budget Group (SWBG) which was set up in 2000 to engage with politicians and political institutions on issues of public expenditure and how it impacts differently on men and women.  As such, the group campaigns for government and public authorities to look at spending from a gender equality perspective.  It is believed that this work contributes to more effective service provision as , in the words of Marsha Scott, “budgeting is where the policy tyre hits the road”.  This has been re-enforced  by the Scottish Equality & Human Rights Commission which has made it clear that spending on violence against women is a key indicator of achieving public authority Gender Equality Scheme commitments.
It was pointed out that strictly speaking Scotland does not have a ‘budget’ as the country does not revenue generate.  What Scotland had is ‘spending plans’.  (So SWBG is a bit of a misnomer but complies with popular parlance and is, furthermore, less likely to incur smirks than the ‘Scottish Women’s Spending Group’ might!)

It was highlighted that women’s inequality has an economic cost as it adversely affects sustainable and prosperous growth.  In other words, discrimination lowers output.  ‘Gender impact assessments’ and ‘gender budgeting’ are useful tools that have been developed to help address these issues, though they have not been taken advantage of widely.   These tools can help public authorities to understand that gender equality does not mean providing exactly the same services to men as to women, but that it means providing appropriate services to both based on gendered differentials.  They are tools for making women’s equality real, for redefining the business case (a job made necessary by the fact that women are valued less than men in traditional economic textbooks and approaches).  An example that may appear to have nothing to do with gender was highlighted:  statistically men and more likely than women to own ad drive cars and women are more likely to sue public transport  If all a local authority’s transport spending went on road building it is disproportionally better for men than women.
As such, gender budgeting is less about accountancy than it is about understanding gender.  The core principle of gender budgeting is the acceptance that men and women live in different worlds so policy and spending impacts them differently.  So it’s about asking the question ‘What impact will our spending have or men and women’s lives?  Do we need to do things differently to ensure that we do not continue discriminating against women in the way we spending our money?’  The key stages of gender budgeting are:

· Gender-aware policy appraisal

· Gender-disaggregated beneficiary assessment

· Gender disaggregated public expenditure benefit incidence analysis.

However, it was recognised that making a business case for equality might mean using language that we feel ambivalent about but can help us speak the language of planners and accountants and therefore work to link appropriate indicators to spending (an example of an inappropriate indicator might be funding dependent on reductions in reports of domestic abuse where, effective intervention might mean the opposite).
